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Diversity Reporting in Spotlight
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Earn CPE Credits

▪ Type your full name and email address in the space provided

▪ Click ‘ok’ for 3 popups that occur during the program

▪ Stay online for the entire webcast

▪ Credit available for participation in live webcast only

The Conference Board is registered with the National Association of State Boards of Accountancy (NASBA) as a sponsor of continuing 

professional education on the National Registry of CPE Sponsors. State boards of accountancy have final authority on the acceptance of 

individual courses for CPE credit. Complaints regarding registered sponsors may be submitted to the National  Registry of CPE Sponsors 

through its website: www.learningmarket.org.
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Making the most of the webcast 

Ask Questions
(via the chat box)

Download 

presentation
(via the File Download)

View Full 

Screen

Share with your 

colleagues 
(available on Demand)

Tell us about your experience to help us improve our future program
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Background

▪ Complements the Sustainability Practices Report 

which analyzes trends in corporate sustainability 

reporting

▪ Based on ESG data compiled by Bloomberg and 

drawn from publicly available sources such as 

sustainability and annual reports

▪ 8 diversity reporting metrics examined for the 250 

largest public companies (by revenue) domiciled 

in the 11 largest economies in Europe 

▪ In total, data analyzed for almost 2,400 

companies

▪ Report complemented by online dashboard

▪ Minorities in management

▪ Minorities in the workforce

▪ Disabled employees

▪ Employee age

▪ Gender pay gap breakout

▪ Women in management

▪ Women in the workforce

▪ Women on the board
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Stakeholder Interest 

(e.g., increased investor interest, D&I 

matters to Gen Z etc.)

Drivers of Diversity Reporting 

Regulatory Pull  

(e.g., non-financial reporting, specific 

performance and disclosure requirements 

– board diversity, gender pay gap etc.)

Trend likely to continue
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State of 

Diversity 

Reporting 

in Europe

Current level of 

diversity disclosure 

lack sufficient 

breadth and depth 

Companies can 

expect increased 

pressure to 

disclose 

information related 

to gender equity, 

such as board 

diversity and the 

gender pay gap

It remains to be 

seen how D&I 

executives will tap 

into data analytics 

to better 

understand and 

measure the 

outcomes of their 

D&I strategies 
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Diversity metrics are not yet as commonly reported, and 

companies typically disclose on a narrow span of metrics

Source: The Conference Board/Bloomberg, 2019.
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There is considerable variation in D&I reporting practices 

across European countries

Source: The Conference Board/Bloomberg, 2019.
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Publicly 

available data 

on leadership 

commitment, 

gender balance, 

flexible 

workplace, and 

inclusiveness, 

comparing 2014 

and 2019

Barilla 

Source: https://www.barillagroup.com/en/diversity-inclusion

https://www.barillagroup.com/en/diversity-inclusion


Inclusion & Diversity Commitments and Actions

vinci.com



The report also includes VINCI headcount, hence enabling readers of diversity data to do 

the math 

vinci.com

Diversity Reporting



A dedicated folio in the very first part of the over 200-page annual report

vinci.com

Annual Report
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Tips to improve D&I reporting practices…

1
Secure executive leadership and board commitment to report on diversity 

externally

2
Broaden the conversation around D&I by reporting on progress and inclusion 

3
Review the effectiveness of current efforts and encourage employees to 

provide demographic data 

4
Ensure that there is consistency between data being reported both internally 

and externally

5
Include reporting on D&I in the company annual report or as part of 

sustainability reporting
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Transparency is 

important but companies 

also need to use 

information to drive 

change and improve 

performance
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Business & Society: Sustainable and Inclusive World

Thursday, 19 November
04:00 PM CET (Brussels) | 10:00 AM ET (New York)

Feedback 

Upcoming webcasts 

Please help us improve by completing a short 

evaluation survey 

conference-board.org/webcasts

conference-board.org/centers/sustainability
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CLICK HERE

To tell us about your 

experience!

http://tcb.qualtrics.com/SE/?SID=SV_4NnznUkI8OqQljT&type=SW&KA=S&time=4&region=EU&date=10152020

