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Earn CPE Credits

&
CPE

SPONSORS

= Type your full name and email address in the space provided
= Click ‘ok’ for 3 popups that occur during the program

= Stay online for the entire webcast

= Credit available for participation in live webcast only

The Conference Board is registered with the National Association of State Boards of Accountancy (NASBA) as a sponsor of continuing
professional education on the National Registry of CPE Sponsors. State boards of accountancy have final authority on the acceptance of
individual courses for CPE credit. Complaints regarding registered sponsors may be submitted to the National Registry of CPE Sponsors
through its website: www.learningmarket.org.

Pl
3 © 2020 The Conference Board, Inc. | www.conferenceboard.org 4




Making the most of the webcast

Ask Questions
(via the chat box)

Share with your

colleagues
(available on Demand)

View Full
Screen

.
"3

Download

presentation
(via the File Download)
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Background

= Complements the Sustainability Practices Report
which analyzes trends in corporate sustainability
reporting

= Based on ESG data compiled by Bloomberg and
drawn from publicly available sources such as
sustainability and annual reports

= 8 diversity reporting metrics examined for the 250 ‘ - WINSnIEs I ImEE e e
largest public companies (by revenue) domiciled

in the 11 largest economies in Europe ¢ Wlwerdes [ die e derss

= |n total, data analyzed for almost 2,400 = Disabled employees

companies
P = Employee age

» Report complemented by online dashboard R T e
= Women in management

=  \Women in the workforce

=  \Women on the board
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Drivers of Diversity Reporting

Stakeholder Interest

(e.g., increased investor interest, D&l
matters to Gen Z etc.)

Regulatory Pull

(e.g., non-financial reporting, specific
performance and disclosure requirements
— board diversity, gender pay gap etc.)

Trend likely to continue

~
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State of

Diversity
Reporting
In Europe

Current level of
diversity disclosure
lack sufficient
breadth and depth
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Companies can
expect increased
pressure to
disclose
information related
to gender equity,
such as board
diversity and the
gender pay gap

It remains to be
seen how D&l
executives will tap
into data analytics
to better
understand and
measure the
outcomes of their
D&l strategies




Diversity metrics are not yet as commonly reported, and
companies typically disclose on a narrow span of metrics

Disclosure rates by European Companies o

N: 2404
32%
16%
9% 9%
6%
- =~ m I
— ]

Minorities in  Minorities in the Disabled Employee age Gender pay gap Women in Women in the Women on the
management workforce employees breakout management workforce board

Source: The Conference Board/Bloomberg, 2019.
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There is considerable variation in D&l reporting practices
across European countries

Disclosure rates, Country
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Source: The Conference Board/Bloomberg, 2019.
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Barilla

Publicly
available data
on leadership
commitment,
gender balance,
flexible
workplace, and
inclusiveness,
comparing 2014
and 2019

LEADERSHIP COMMITMENT

Barilla leaders are the first to promote diversity
2014 - CURRENT - - 2020 -

65% 72% 85%

% of managers actively committed to diversity promotion measured by the bi-
annual D&I internal survey

FLEXIBLE WORKPLACE
Practice that allows for a more flexible and result-focused working style
2014 - CURRENT - - 2020 -

78% 79% 95%

% of employees reporting having the flexibility they need to manage work and
personal life measured by the bi-annual D&I internal survey

GENDER BALANCE

Female representation in leadership and talent pipeline

2014 - CURRENT - - 2020 -

28% 32% 35%  51% 50% 50%

Women in Leadership positions | Women in Global Talent Pool

INCLUSIVENESS

Cultural change to value all diversities
2014 - CURRENT - - 2020 -

59% 62% 70%

% of employees who feel completely included at work

Source: https://www.barillagroup.com/en/diversity-inclusion
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https://www.barillagroup.com/en/diversity-inclusion

Inclusion & Diversity Commitments and Actions VINECI -c.

€75.960 v -0.42 % 09/10/2020 14:02 Deutsch | Francais Search Q vINEI ‘:.

Home Media Group Careers Investors Shareholders All-round performance

employees worldwide serving as employee representatives, of which 84% in France

Inclusion and diversity

Commitment:

VINCI has a proactive policy to promote equal opportunity, based on audits carried out in about 100 Group companies. This policy is aimed at preventing all forms
of discrimination and fostering inclusion in recruitment and working relationships, in particular for women and people with disabilities, while averting exclusion on
account of a person’s origin. VINCI has embedded inclusion and diversity in its training path for the Group's operational managers and equipped its companies
with a platform to assess the risks of discrimination relating to their practices. This platform covers the nine key aspects of careers.

Measures and action:
An in-house inclusion and diversity network
VINCI's Inclusion and Diversity Department coordinates a network of more than 300 diversity champions who meet twice a year and work with the Group’s

business lines and companies to carry out awareness raising and training programmes. VINCI also addresses this issue by taking part in the work of bodies such as
the French Association of Diversity Managers.

Promoting gender equality
VINCI is aiming for 25% women managers by 2020. Among other measures, the Group has partnered with Elles bougent, a non-profit focused on encouraging

more female students to consider careers in engineering or other technical fields, and is relying on its in-house network of women ambassadors who are reaching
out to female students in higher education.

Fostering employment of people with disabilities

VINCI's steps to promote employment and work integration of people living with disabilities focus on three areas: redeployment of employees unable to continue
in their current jobs, hiring of people with disabilities and use of companies that employ a majority of disabled workers. VINCI set up the Trajec’h Association to
help the Group’s French companies retain incapacitated employees and recruit disabled workers.

VINCI's Gender Equality index in 2019
Given the importance VINCI places on increasing the proportion of women in our companies, their management teams and senior management bodies, it
considers the male-female equality index as an opportunity to make progress in terms of gender balance and equality, in France and elsewhere. The index scores

obtained by the Group subsidiaries concerned in France are published on their websites in compliance with the legal deadlines. As a guideline, the Group's holding
company, VINCI SA, scored 79/100 in 2019.

Certification

Earning a Diversity label from an independent organisation also supports efforts to foster inclusion and prevent exclusion in companies. In France, about 10% of
employees work in Group companies that hold Afnor Certifications’ Diversity label (awarded on behalf of the ministry of labour). In the UK, almost 70% of
employees work for entities certified by the National Centre for Diversity.

Progress targets

In a context of sustained international expansion, the Group’'s companies, in all countries where they operate, will step up their efforts to promote local managers
and encourage their promotion to positions of responsibility within the Group. Vi n Ci com




. . . vINECI rf
Diversity Reporting

The report also includes VINCI headcount, hence enabling readers of diversity data to do
the math

€75.960 v -0.42% 09/10/2020 14:02 Deutsch | Francais Search Q viNEI {f

Home Media Group Careers Investors Shareholders All-round performance

Key indicators (end-2019):

20.2%
of managers are women

4,097
Group employees have disabilities

75 to 94/100
2018 Gender Equality index results in France for VINCI's businesses with more than 1,000 employees

Revenue awarded to companies with workforces primarily comprised of employees with disabilities: €6.1 million

Atotal of 30,666
hours of diversity-related training provided in 2019

vinci.com




Annual Report

A dedicated folio in the very first part of the over 200-page annual report

vINCI ff

Encouraging

inclusive growth

Prometing inclusive performance by
being a responsible employer and

parinering regional growth.
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Tips to improve D&l reporting practices...

Secure executive leadership and board commitment to report on diversity
externally

Broaden the conversation around D&l by reporting on progress and inclusion

Review the effectiveness of current efforts and encourage employees to
provide demographic data

Ensure that there is consistency between data being reported both internally
and externally

Include reporting on D&l in the company annual report or as part of
sustainability reporting
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Transparency IS
Important but companies
also need to use
information to drive
change and improve
performance
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Business & Society: Sustainable and Inclusive World

Thursday, 19 November
04:00 PM CET (Brussels) | 10:00 AM ET (New York)

Upcoming webcasts

Please help us improve by completing a short

Feedback :
evaluation survey

conference-board.org/webcasts

conference-board.org/centers/sustainability
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CLICK HERE

" To tell us about your
experience!
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