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Today we will be discussing:

= | everaging population health to meet individual needs
» Building a culture of health
» Role of data analytics to address individual needs

= Using Springbuk and SDoH data for greater precision
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Poll Question:

How would you rate your overall high level understanding of
Social Determinants of Health and Population Health?

Response Options:
1. | could present this webinar
2. | can have an intelligent conversation on the topics
3. | know enough to be dangerous
4. Don’t make eye contact
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Poll Question:

| would say, my organization’s ability to objectively build a culture of health and
measure impact is:

Response Options:

. Mature and proven
. |In process

. In need of help

. Non-existent
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Leveraging Population Health
to Meet Individual Needs
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Including Managing Across the Health Continuum

Caring for Your People Regardless of Where they Are in their Journey

: Populatlon
5 Health g

Well At Risk Acute Chronic Catastrophi
lliness NIESS c lliness

gld
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Insidious Progression of Disease

Smoking & Acute lliness Leads to Chronic and Catastrophic Illiness

20-Year Lag Time Between Smoking and Lung Cancer

Cigarettes Lung
Snnoked Cancer
Per Person Deaths
Per Year (Per
100,000
4000 People)
Cigarette —
Consumption 150

(men)
3000

2000

0 normal stress  pm— burnout

1900 1920 1940 1960 1930
Year

normal

1000

cancer emphysema

suicidal == depressed

Level of Sress

Hot Enongh Smess  Optimal Stress  Too Much Stress

TR T HealthNEXT
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o T Providerember Portal Content & Tools

“Population Health Management”

Care Across the Continuum within Benchmark Companies

85% members = 15% cost 15% members = 85% cost
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Social Determinants of Health

* Physical environment — safe water and clean air, * Social support networks —
healthy workplaces, safe houses, communities greater support from
and roads all contribute to good health. families, friends and

e Education — low education levels are linked with communities is linked to

poor health, more stress and lower self- better health.
confidence. * Culture - customs and

traditions, and the beliefs of
the family and community
all affect health.

 Employment and working conditions — people in
employment are healthier, particularly those
who have more control over their working

Source: Dahigran and Whitehead, 1981

conditions * Personal behavior and coping skills — balanced eating, keeping
« Income and social status - higher income and active, smoking, drinking, and how we deal with life’s stresses

social status are linked to better health. The and challenges all affect health.

greater the gap between the richest and poorest * Health services - access and use of services that prevent

people, the greater the differences in health. and treat disease influences health

Genetics - inheritance plays a part in determining lifespan,
healthiness and the likelihood of developing certain illnesses

HealthNEXT
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e Gender - Men and women suffer from different
types of diseases at different
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Seven Dimensions of Wellness

Your Health is Remarkably Influenced by Your Work

Social - Influences

Physical - Occupational Risks
Emotional — Pride of Employment
Career - Compensation/Advsancement
Intellectual - Education & Training
Environmental — Workplace Safety

EMOTIONAL

(FEELINGS)

PHYSICAL

SPIRITUAL
SOCIAL

(FAMILY, FRIENDS,
RELATION:

PURPOSE,
VITALITY)

ENVIRONMENTAL

(AIR, WATER,

Spiritual - Sense of Purpose 5 7 E
HealthNEXT

PAGE 16 Proprietary & Confidential All Rights Reserved © Springbuk. All Rights Reserved. |. springbuk.com


http://www.undstudenthealth.com/
https://www.springbuk.com/

Lifestyle: Strongest Determinant of Mortality

Health Behaviors:
The Main Mortality Risk Factors in U.S.

Environment m Lifestyle
19% Lifestyle m Heredity
51% m Environment
Heredity Health Services

20%

How do you convert these
risk factors into data?

Mokdad AH, et.al. Actual Causes of death in the United States, 2000. JAMA. 2004; 291:1238-1245.

HealthNEXT
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Social Determinants of Health

Economic Stability

Social and

Community f%f) /E’? Education

Neighborhood and
Physical Environment

Health and
Healthcare

spnngbuk®
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Employer-Focused Social Determinants of Health!

Income

Food Access O

and Insecurity @

Housing Instability
and Transportation

S

©

Childcare

Accessto
Healthcare

spnngbuk®

rrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrr


https://www.springbuk.com/

The Culture of Health & Wellbeing (COHW) Equation

Culture of Health = Elevating
Population Health + Addressing
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Building a Culture of Health:

Elevating Population Health & Addressing Determinants of Health

© Springbuk. All Rights Reserved. |. springbuk.com


https://www.springbuk.com/

In Pursuit of the Truth

Over a Decade of Research & Testing Best Practice -- -
Population

Tertiary Research:
3" party literature review
Anecdotal learning

Secondary Research: Primary Research:

Internal retrospective research Prospective application testing "y " ’a '

Hypothesis generation & & Proof-of-Concept %
Benchmark organization research 4 A4

| 200 | 200 | 200 | 200 |2 [ 2017 2018 | 2019 | 2020
6 7 8 9 ,

CHD Meridian Clients Compared to Major Stock indices

= Bending The Curve at B3 .

on Studies el

High Performer Net Cost Trends

2005 - 2010 Adjusted For Consumer
Price Index

(CPI-V) Inflation

Medical Trend
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Leadership Support & Management Alignment

Research established
and sequenced
10 Best Practice Pillars

Well-being Strategic Plan

Health Supportive Environment

Well-being On-site Activities (Holistic Approach)

Health & Wellness Across the Health Continuum
(Additional health activities)

Data Driven Approach

Marketing/Communication

Incentives and Benefit Design

Engagement & Navigation

Vendor Management - Strategic Partnerships
(internal/external)

HealthNEXT
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A Decade of Research Understanding

Informs Our Methodology and Perhaps Your Path Forward

e EXECUTE WITH EXCELLENCE - It is not just what you do but how well you do
it. There are hundreds of possible elements and several thresholds of
implementation (awareness, acceptance, applied resources, penetration,
metrics...) that can have influence on a culture of health

*  You must be COMPREHENSIVE - A critical mass of elements is required to ENTE RPRISE
drive a change in culture. However each benchmark company had their own CyLTURE
unique mix

* You must be SELECTIVE - Focus should be on activities that are consistent
with the corporate culture and target highly prevalent conditions and health
risks

*  You must be STRATEGIC The “annual” programs and budgets approach were
almost always unsuccessful

« SEQUENCE MATTERS. Good initiatives conducted out of order yielded poor
results

HealthNE)(T
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How to create a culture of health, safety and

wellbeing using a system with business rigor

Generating a single score out of 1000 points
Incorporates heatmaps to identify gaps from benchmark

Sequences gaps from benchmark into strategic plan over
multiple years

Allows for predictive modeling
Establishes of a glidepath with tollgate goals

Provides periodic re-assessment and evidence of
continuous improvement and achievement

Proprietary & Confidential

Two Gaps-From-Benchmark Planning Tools

E HOA™
For Large Employers

* 218 “E lements”
e 10 “Categories”
e 11 “Thresholds”
* 5 “Degrees” of completion

E A50™
For Mid-Mkt Employers

(e

* 50 “E lements”
* 10 “Categories”

* 5 “Degrees” of
completion

HealthNEXT
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1. Control Healthcare Costs

High Correlation Between “Culture of Health”

PAGE 26

Score & Medical Cost Trend — Every 50 points
reduces medical trend by 1%

Medical Trend

Jm.m\. 1 of
pational and
S b U

rAuthors ~ | Journal Info ~

HealthNEXT COH Score
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The Correlation of a Corporate Culture of Health Assessment

Score and Health Care Cost Trend

Raymond Fabius, MD, Sharon Glave Frazee, PhD. MPH, Dixon Thayer, BS
David Kirshenbaum, MBA, and Jim Revnolds. MD

{bjective: Emplovers that srive to crente 3 corporae emvironment tha
rsters 2 cultor of healh oftenface dullenges when Tyi ngtodeermne the
impactof img e T

bty of fhe comelifon berween hakh cure con mend md comomte
bealth 2 ment scores (CHAS ) msing 2 cobme of healéh measmremen
soal. Methods: Correlaion analysis of anmeal heakh care cost mend and
CHAS om 2 small gromp of employers wsing 2 propraary CHAS toal.
Results: Higher CHAS soores are genemlly comdsied with lower beakh

How dees ane define an argmizationsl culture of heslth?
Healthy comorste cultures have  werkforoe with less illness and
fewer y behwviors. So, employers with “cul f heaith™

ol s s o Bealth v, WKL th e 1o richic hesst
services r shifi mare cods 1o their employest. 1t s femible to
mesare 3 populsion’s culture of heakth using medical and phar
miscy clims information, health sppraisaki, hiomelnic soeenings,
= other sources 1o cakoulae and track their collective illness
turdden andl risk factans, This may be et pressal & necuctions in the

care cont grend. For employer Iyeam of CHAS

s correlifion mmars., althongh mperfacdly. Candusion: As cokue of
heakh scoms improve, heakhy care costs Seads modarae Thee findimngs
provide farther evidence of the inverse reationsbap between organiational
CHAS performance and health care cost mrend.

Keywards: comporate bealth assessment, culare of beath, beakh soores,
healh care tend, risk mducdon

any occupstions] health profesionals” roks have evalved or

illesss burden of employ ees sndl their famil y members, =
well x reduced health care cos mend.

Yet, cullural dransformation alen requires 2 systematic
spproach that addresses drivers of cultue change, = well =
an orgamizstions’ comprehemsive effors (o put in place and
meziure 2 broad array of coondimaied changes & improve health,
Messuring comorate culures of heslth & a2 recent and evelving
development with significant challenges. As there are a long list
af dﬂenmm)l‘ of health, this measurement mus be comprehen
the influence thet work isell ha on heakth =

enpanded ol dress hestrong jon hetween
health, welbeing, snd safety, snd ther impect on occupstions]
health.! In addition, these professionale must essblish ways o
mesRIre progress over Sme and to jussly invesments in workloree
Texlth in 3n enviromment whereup ta 54% of the full-fime wordorce
Tess 1 leat ome chromic disease or is overweight.* This paper aims o
contribute % these efforts, and in perticuler, o awi copoate
physicians and wellness keaders in meeting these demands.
Cver the last few decades, corporate health has become much
mare comprehemsive. Tradifional occupationa] heahth and sfety
efforts have incorporsted workers” compensstion 2nd occupstion-
relsted disshility management More recemtly, occupetional health
profesional have also been sked © esublish elfors to apply
primary, seconcsry, and tertiry preventiveservices o the wark force
and their dependents. Health e necutives are expected tokeep work
fiwoes healthy and productive with sustsinsble and cost-effective
programs. Yet, to be successful, comps nies must buikl hesith and
safety imo the mission, vision, and valies of the orgamization.
Adding programes is md enough. The famows quate atiribuied o
Peter Drucker — “culture exts strategy for breskfza” - emphasises
the need 0 creste 3 work environment where employees and their
famil y membersare mare hkely @ meke the healthy choice on ot
3 comcions amd unconsciow basis Companies have schieved
cultures of safety. Now it s time (o achieve cullures of health.

Flam e EIGHIEXT, PGPl s i D Publer, Thayes. Kinkeskans e
Hymodday, Frazes Reseamch & Comsultiag 110, Beawkber, 8O (T (Raw
Feazee).

Mo fusing mcsived She 1 worlk (R fumde ).

The mudhoers bave mo coeflon of moeves

Adite 35 coeresganmde ot Share (ilive Fres, PRI, MPH_ 403 1 ast Dene,
Beufom, NC JE416 (Frapes Ressr b guad com).

Copyright © D18 The Autsor(s). by Woles Kiewer Heualh, loc. on
Belalf of e Amevias Colege of Ocwpasom] asd Esvimesmesnl
Miticins This & 08 open avces ek dswibmed mds e Crexne
Commms Amduios licese 40 @OCBY) which pemus wremined
b diibumion, Ed PO By sedun, Eovilsd te cegisal

i rogedy et
I:‘]I. JOJWH!M OO0 308

JOEM » Violume 80, Mumber &, June 2018

sive,
well 2 health henefit design, workplace environment, and com

mny policies. Meswrements must 2lso be meaningful and prac

tical if organizaiom are going to be willng to apply the
resources, requined.

Employers can messure the heal h of their culture using one or
miore of the nals developed o provide 3 corporste heslth ssesament
score (CHAS). Examples of these wols include the Centers for
Disease Control and Prevention heslthy worksite smesment el
and the on-line self-ssesment developed by the Heslth Eghance
ment Research Organization in coond ination with Mercer{the HERD
Soorecard ). Twooter such took are the Employer Health Cppor
nity Amesmen™ (EHOA™) mnd Employer Asesment 507
(EASI™). The EHOA and EASD am proprietsry culture of health
] wellness 2w sament ook that mesue elements that can oo
wibie to 2 culture of health utilizing dsts collected via document
Teview, w(lrlqﬂx_f clhia\':mclul site visits, and interviews with senior

ership, menagement, and employees.

“This aricle tets the ashilily of the coebtion hetween
health care cost wend and scores dhat measre the culture of health
by extending the work by Coetrel et al” The seminal work by
Coetrel e 2’ demonsirated tha mother CHAS wol, the HERD
Soorecard, was prediclive of futre health care ot trend. Our
hypothesis i thet the health care cost tend of companies achieving
higher CHAS scores will he lower than companies with lower
CHAS scores using data from emphyyer compenies that imple
mented the EHOAEAS). Moreover, by implementing agsimt 2
multiyear strategic plan and wing simultion, companies can
predict the impect of CHAS on future health care oot trendd. This
tess significant implications for financial planning and etablishing
reserves for covering heshh care cmts.

CORPORATE HEALTH ASSESSMEMT USING THE
EHOA/EASD
Corporate health ssesments vary indesign, bt all have the
ultimate imention of scoring how an orgamization i doing in terms
al their populstions’ heshh, their comporate health policies, and

HealthNEXT
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Poll Question:

What is your organization’s biggest challenge to building a culture of health
and incorporating Social Determinants of Health?

Response Options:
1. Access to standardized data
2. Executive support of initiatives
3. Limited time/tools/resources to address initiatives
4. Overwhelmed with where to start
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Role of Data Analytics to
Address Individual Needs
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Precision Population Health

Focus on Prevalent Risks & Conditions

Risk
Factors

Obesity
Overweight
15%35%

Nutrition
60%

High CHOL
15%/22%

High BP
17%/15%

Stress
25%

Sedentary
25%

Episodes
of Care

Musculo-
skeletal

Respiratory

Mental

Heart
Circulatory

Diabetes
Endocrine

Gastro
Intest

Pregnancy
Newborns

Rx
Medicines

Cardio
Vascular

Behavioral
Mental
Pain

Diabetes
Endocrin

Intestinal

Respiratory
Neuro

Cancer

PAGE 30

Proprietary & Confidential

Chronic
lliness

1
Musculo
skeletal

20%

Diabetes
6%
Pre-Diai et s
3%
Arthritis
6%
Depression/
Anxiety/Pain/
ADHD
13%

Respiratory
5%

CV Disease

6%

STD/LTD
Liability

High
Cost

Musculo- Cancer

Ske'aa:
Musculo-
Heart Skeletal
Circulatory
Mental

Cancer
Neuro

Renal Injury

Neuro
OB/GYN/

Pulmonary GU
Heart
Circulatory

Life
Insurance

Cancer
25%

Heart
Circulatory
20%

Respiratory
20%

Injury
11%

Neuro
2%
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Business Rigor - Corporate Cockpit / Triple Aim

HEALTH PRODUCTIVITY CosT ENGAGEMENT SATISFACTION
Health Risk & Disability, Absence, WC Cost Drivers & Trends Program Qutreach, Employee & Family
Improvement & Safety Engagement & Return Experience

Trend: 1% Trend: 1% Trend: -2% Trend‘:‘,S % Trend: 1%

Flat Negative Pasitive Positive Flat

Culture of Health

Best Practice Base Year Forecast Year Actual Year Target Year
Leadership Support & Management Alignment 44 55 46 59
PRIOR PERIOD 52.0 Well-being Strategic Plan 23 35 25 el
Health Supportive Environment 37 45 39 49
5 9 ] 8 Well-being On-site Activities 32 34 34 38
AVERAGE CULTURE OF AVERAGE _ Health & Wellness Across Continuum 79 o0 81 o4
HEALTH CHECK SCORE Data Driven Approach 49 55 51 59
Marketing & Communication 49 49 51 53
BENCHMARK _ Incentives & Benefit Design 33 33 35 37
Engagement & Navigation 30 30 32 34
Vendor Management - Strategic Partnerships 10 10 12 14

HealthNEXT
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8. Improve Marketplace Performance

Many Studies of Virtual & Actual Portfolios
Marketplace rewards companies who achieve cultures of health

Linking Workplace Health Promotion Best Practices and

[ Health Enhancement Resource e S
Organization High-Scoring Companies

Scores on the HERO Scorecard

#)Login or Register = Subscribe

JOEM &=

&5 Wolters Kluwer

The Stock Performance of C. Everett Koop Award
Compared With the Standard & Poor’s 500 Ind

141013 Ligie et

H E “ o rotnl e Mcturn High-Sus - = = Totul % R SAT 200

FIGURE 2. Relative perlormance ol HERO Scorecard high-
scoring portfolio compared with S&P 500  percent return.

Companies That Promote a Culture of Health Safety and
Wellbeing Outperform in the Mar etplace

d Health Project Award-Winning m ?
° Tracking the Market Performance of Companies TH
COmpanles 1 an Assessment gﬂzgm?:ﬁTIIEl::mﬁffmm Conclusion: Employers, fund managers, and
' o B s i, Al s . Kok . P s fund investors would be well served by .
hc' EuerenKaop including strategies that assess a company’s 5 7 o S

commitment to the health, safety and -
wellbeing of their workforce when evaluating -
investment in their enterprise and portfolios

ational

Health Awards

i it ek ek e o i e g 1000 7]
la= et b b g sy S w5 e i n.wmma
A

Level 1. Program Des aiptio ®

= S A Portfolio of companies that distinguish themselves by building cultures of health, safety
D CHAA Awa rd-Winnlng Companles o g T and wellbeing appreciated 20% better than the S&P 500 during a ten year span 2009 -2018

CHAR Apilicunts with Huslsh > 175 & Saiuky > 350
Wersus SAF GO0

3

- >
FIGURE 4. Pocrformance of companics with a CHAA health I qu Ith N E I
score = 175 and safety score =350 versus S&P 500,
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Integrate with Other Data
Understand population SDoH
profile and relationship with
health and productivity-related
aspects of population

Using Springbuk:

& SDoH Data for
(Greater Precision

PAGE 33

Predict Risk

Incorporate SDoH into
predictive models to help
identify certain aspects of risk

AA
o0l

Improve Efficiency
Inform strategies around
utilization navigation and
guidance opportunities

s

Inform Interventions

Influence selection and outreach
for Care Management/Wellness
programs

)

Design Benefits

Ensure best benefit plan
options available for all types
of employees/families

:Mé:
é W
Target Communication

Customize health-related
communication and education
to improve engagement and
comprehension
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Diabetes- Disease Management Programming

hge S Member Type
36-49 o Disease management program data
combined with medical/rx data allows us

to understand utilization of specialty

programs and the overall impact on
engaged members.
E E E E Layering in lab/biometric data can

Employse  Spouse/Partner | Employee  Spouss/Partner | Employes  Spouse /Partne provide further insight into the member
experience and outcomes as well as
BMI Lab Result Distribution Blood Glucose Lab Result Distribution highlight opportunities to. improve
ormarier Tyoe Biomarker Type engagement.

Without additional evaluation, the efficacy
of the program may be in question

Lab Result
L & i
Lab Result

= S springbuk.

Risk State 1 2 3
Risk State 1 2 3 (© Springbuk. All Rights Reserved. |. springbuk.com
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Diabetes- Disease Management Programming

SDoH data can help
complete the picture,
providing additional
information on
challenges members are
facing and informing
strategies to reduce
barriers.

In this instance, by
overlaying high-density
fast food areas we see
the outside challenges
facing this population
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Data Analytics

[ Data(SDOH_ZCTA_C...
f8 Glossary (SDOH_ZCT...
[ Medical Claims

[ Members

Monthly Enroliment

Search PV |E -

Tables

Acs Pct Smartphone
Acs Pct Spanish

Acs Pct Taxicab 2Work
Acs Pct Transport

Acs Pct Tricare Va

Acs Pct Tricare Va6 4
Acs Pt Unemploy

Acs Pct Uninsured

Acs Pt Uninsured&4
Acs PctVa

Acs Pct Va Bachelor
Acs Fct Va College

Acs Pct Va Disable

Acs Pct Va Labor Force
Acs Pct Va Poor

Acs Pct Va Unempl
Acs Pct Vacant Hh
Acs Pt Walk 2Work
Acs Pct White

Acs Pct Wholesale

Acs Pct Work No Car
Acs Per Capita Income
Acs Total Household
Acs Total Fop Wt

Acs Va Median Income
Ccbp Rate Bwistores...

Pk Date T Ranes D

F# #F # #F #F # #F 3% #F # % #F 3% # # #F #F # # # # # # # # #

Pages

Filters

Individual Relati.. &
Enrollment Stat.. G
Fast Food per 1000
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Disability- Completing the Picture

Chronic Condition Average (Members w/Disability) Aggregate Average Duration
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/ODisability data combined with Medical and
Rx data allows us to drill into the
relationship between the number of
chronic conditions and the duration of
leave.

e Layering in Point Solution data can
provide further insight into the member
experience as well as highlight
opportunities to improve engagement.

SDoH data can help complete the picture,
providing additional information on
challenges members are facing and
informing strategies to reduce barriers.
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Disability- Completing the Picture
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Income levels or wage bands specifically
can help tell the story of disability and the
additional challenges they may be
incurring.

Studies have shown that illness burden is
disproportionate to wage band and that
can continue to put financial strain on
members.

This is a key piece of data to understand
opportunities to provided targeted
solutions, communications or care
coordination.
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Mental Health- Access to Care
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Gastrointestinal Medicine

1475

Pregnancy, Delivered

63

15.8

Addressing mental health remains a
focus for employers well into 2021. Many
providers remain out of network, resulting
in higher out of pocket costs for
employees to receive the care they need.

Research suggests people with mental
health and at least one other chronic
condition tend to have more severe
symptoms of both illnesses and can
further result in higher medical costs

Without addressing mental health, access
to cost efficient treatment and the impact
on other conditions, the problem will
continue to grow.
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Mental Health- Access to Care
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By using county level data on the
rate of mental health professionals,
we understand for this population,
access to in-person care is severely
limited .

Our data indicates that after the initial
spike, mental health telemedicine
claims have remained stable and remain
the driver of overall telemedicine
utilization.

In order to best address mental health
needs, consider targeted
communication around access to
mental health services via telemedicine
to drive and improve efficiency.
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Learn more about :
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where d_ata relatec_l to individual of Health
and social determinants can he | nm-",.
design impactful population
health strategies.
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Questions?

Dr. Ray Fabius Jennifer Jones, MSMRD
Co-Founder/ President Population Health Practice Leader
HealthNEXT Springbuk

jjones@springbuk.com
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Upcoming Webcast Programming from The Conference Board

Talent Acquisition, Recruitment, and Retention in a
Remote World (November 10, 2021)

It Seemed Like a Good Idea at the Time: From Principle to

Practice in Executive Compensation (November 15,
2021)

Human Capital Watch™: Impact of Al in HR: Real Benefits
and On-Going Challenges (November 16, 2021)

View all our upcoming webcast programs at
https://www.conference-board.org/webcasts/upcoming/
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https://www.conference-board.org/webcast/specials/talent-acquisition
https://www.conference-board.org/webcast/global-compensation-benefits-watch/principle_practice_executive_compensation
https://www.conference-board.org/webcast/human-capital-watch/November2021

NEW Podcast Series: CEO Perspectives - Insights for What's Ahead ™

Hosted by our CEO, Steve Odland, this bi-monthly
series features in-depth interviews with thought
leaders from The Conference Board to provide
business executives with data-driven insights to

prepare them for what’'s ahead.

g
(-

PERSPECTIVES st

Insights for What’s Ahead™ Listen & Subscribe

Available on our website at https://www.conference-board.org/podcasts/ceo-
perspectives-podcast or on most popular podcasting platforms, including:

@ UH s e LISTEN ON
#” Apple Podcasts *.1" Google Podcasts
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https://podcasts.apple.com/us/podcast/c-suite-perspectives/id1565427142
https://podcasts.google.com/feed/aHR0cHM6Ly9jc3VpdGVwZXJzcGVjdGl2ZXMubGlic3luLmNvbS9yc3M?sa=X&ved=0CAMQ4aUDahcKEwjI8MDA4LfwAhUAAAAAHQAAAAAQAQ&hl=en
https://open.spotify.com/show/2Y7c9gtdZJqocXdak7MOY5

myTCB’

Sign in to enjoy customized, convenient access to the full range of
Member benefits — the latest research, benchmarking & data tools,
peer networks, and events delivering Trusted Insights for What’s Ahead.

Watch this short video to get started.

MY LATEST RESEARCH & INSIGHTS RENDING TOPICS

Featured Insights

Emerging Markets View: Falling
infection rates set the stage for

# continued recovery

| 17 March, 2021 | Economy Watch Reports

Salary Increase Budgets for Achieving Ambidextrous C-Suite Challenge ™ 2021
< 2021: Results of the 2020 Leadership: Driving “Perform Leading in a Past-COVIN-19
Follow-up Survey & Transform” Innovation for Recaovery (C A oo
ctices

30 March, 2021 | Publication Step-changed Business Results
25 Mard

- N &

LA T
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. Data-driven Approach for
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https://www.conference-board.org/mytcb
https://youtu.be/J-Owz0s0gX8

EMOTIONAL
WELL-BEING
@ WORK

CONFERENCE

VIRTUAL EVENT
December 15, 2021

This event is Complimentary for
The Conference Board members.

Register now at www.conference-board.org/emotionalwellbeing

_'_'E_. /
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